
S.W.A.P is a collaborative  

effort between: 
 Area Businesses 

 Thompson School District 

 Colorado Division of Vocational 

Rehabilitation 

 Job Seekers 

Snapshots of Success: 

 
 

Who Qualifies for 

S.W.A.P.? 
 Young adults aged 16-25 

 Mild to moderate needs in  

     employment 

 Youth under or unemployed 

 Motivated to work and gain skills 

to further employment  

     opportunities 

S.W.A.P offers short-term 

support to help youth  

develop skills to gain and 

maintain successful  

employment 

How to connect with S.W.A.P.: 
Cindy Bower, Program Coordinator 

970-669-8349 
www.thompson.k12.co.us/resources/swap.html 

Benefits To You: 
 Provide dependable and quali-

fied employees 

 Offer tax credits, training 

wage reimbursements, and 

other employment incentives 

 Provide on-going support to  

    employer and employee to  

    ensure productivity and success 

 Build community partnerships  

“It has been my pleasure to support our youth and your 

program.  After all they are the future of this country 

and the world.” 

 - Dennis Morrison, Assistant Director 

                 Larimer County Road and Bridge 

“I recommend SWAP to any business seeking hard-

working, responsible employees with a strong work 

ethic.  We couldn’t be more pleased with the individuals 

who have come to work at McKee Medical Center and 

we look forward to continuing our partnership with the 

Thompson School District on this important initiative.” 

 - Paul J Matthews, Public Relations Director 

“We have been very pleased with our association with 

SWAP. Our employee is very dedicated to the well 

being our of animals and has developed a sense of nor-

malcy so he is quick to pick up on any illness, or an 

animal just being a little off.  He is very dedicated.  We 

are lucky to have found him!” 

 - Denise Haines, Daybreal Criations Owner 

MISSION STATEMENT: 

To foster partnerships  

between the business  

community and area youth in a  

meaningful work relationship 



EMPLOYER INCENTIVES 
 On-going support for you and your 

employee with the goal of a “win-

win” overall. 

 Work Opportunity Tax Credit 

(WOTC) - Maximum of $2400 on 

your federal income tax after  

     hiring a SWAP client in a  

     permanent job 

      * 25% of worker’s earning for  

         working > 120 hours 

      * 40% for working > 400 hours 

 Employment Stipend—one full 

month of wage reimbursement for 

permanent employment, giving  

      client the opportunity to  

      demonstrate success on the job 

 Short term Job Coaching 
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UNITING LOCAL BUSINESSES 

WITH CAREER MINDED YOUNG 

ADULTS 

Serving Larimer County area  

Businesses since 1996 


